Abstract

Performance Testing is a challenging job. It is very different from functional testing and can be very frustrating. Much of performance testing is an uphill battle and requires stellar cooperation and coordination. It is very essential for performance testing team and project team to work together and setup a good performance testing process to get job done on time. In this presentation, Emily will discuss performance testing process, including how to have initial discussion with project teams, how to setup goals and test plan, as well as how to work with project team to execute performance testing with project teams and help the team with performance tuning, and get performance testing done on time. 

Bio:

Emily has 8 year experience in QA, especially Performance Testing with automation tools. She has worked in many big companies for large applications, and drives very hard on using cutting edge technologies, as well as applying best practices to setup strategic and efficient test process to do super job. Currently she handles performance testing projects in T-Mobile’s IT department. She setup the Standard Performance Testing Process in T-Mobile, and successfully worked on over 40 projects in less than 3 years in T-Mobile. She has done lot of presentations and trainings about performance testing in T-Mobile. Prior to T-Mobile, she worked in Ernst & Young as a consultant and worked with many Fortune 500 companies including Microsoft, E*Trade, HP, Johnson & Johnson, Pfizer, etc. After that she worked in big companies in Seattle including Real Networks and Washington Mutual. She would like to share her successful experience about performance testing.
